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TR 1 AT T “Interview' 1 7 f&@1 s € w1 fr 21 =i 9 e
T ! 'Inter + View', &l W¥H ¥R ‘Inter’ T ¥ T ‘I’ qu1 fgdw v=
'View' &1 3 € 'SfEcigd w1 WO oY § WechR ¥ 99d U sAfe gl
I =AfR W AdicN % g STE Irgal, I 3A1E H TS WE HET €

3 R A WAER F1 3 fraifea @1 9 {9 qw el wesh &
HAiafter favmmati &1 F0 F@ 396 499 Td IH 9 F1A-HR0 FaY 6 Fd HTE
T 2

7q fafu ¥ o9 Q4 @0 < =i avas 9 9 T4 B) 399 U ASagaEdl
IR TEU YARG B Bl FUATR (Kerlinger), 1974 & 38R, 'TETEHR TFH
AHA-TIA aTell SFaaaraas giae stiq sfifeafa € foad o safa, Seresred,
WL =, foaem maeR fFm o1 ® € S9RM 4 39 WA $ Sa WE FE
wed €, Tl @ dalu Y w1 S GHEn % 399 # gfd @ fag # o
2l ("The interview is a face to face interpersonal role situation in which one
person, the interviewer, asks a person being interview, the respondent, the
questions designed to obtain answers pertinent to the perposes of the research
problems.")

THifag 4 39 fafu =1 wam =d3 ¥ 9 9 gens fafu & w1 9 o fFa
i 21 39 fafu = wam frdl gwen & daw § wafie e e e @ fau
o sman ®

wrenTeRit faftt & we (Types of Interview Method)

. Gifad |IETeRIC 91 UHTIOTeh QTeTehit Tarer (Structured Interview or
Standardized Interview)- Tqa WeaR fafy 4 gga € Fuife w1 =
& gl Fl Hegdl & Ta4l 4 G9a TIigd & 3Ta1 HaeRr faan s
21 T 3EEl & Va9 W e FE qfadd el fem o we,
zafe 39 frafm svean Sfio=ifte WeTeFR (Formal) F@1 a1 €1 39 W&R
F WAHR T T 3557 THETA a9 T@A1 Bl ¢ 399 W 3 H
JATTF MR R Gvitag X Frad free s €1



2. T WA AGaT TWHIUTES ArameR (Unstructured Interview
of Unstandardized Interview)- 378 aq 9&erR 541 foF W @ @Ww 2
S 4@ fafa= yar & 9 [ & fau aererieal @ea g 81 g
FRU 39 ATETE (Uncontrolled) 319e1 SH9=1 (Informal) TeTerR Wt
FT T € 3H YFR & HEHER ° Gied % favda fam fad g e
F HEEdl | TR 19 G871 WA USdl € SR SEH $9 9w B
3IW @ B 39 fafy 4 I 37y % W S € 39 fafu | waew @
AU w1 AfUE T W B B

e WATERR AR 9 W |iel S el 8-

(i) wf=d "R (Focused Interview)

(i) A<if7 R (Clinical Interview)

(iii) afRfa WeER (Non-directive Interview)

(iv) Tﬂﬁﬁl HIEThR (Interview Repetitive Interview)

ST IR YHR & rfua wmearenr & yam fedt favg aftfeafa w5
& faan s 21

TR uqa E@W (Main Objectives of Interview)

(1)

(4)

(5)

W] & YHE IG5 T4 Yraweqnaq &1 Fmion &0, (Formulation
of New Hypothesis) &R 9 fa=1-fu= safeai & an 4 399 fauni
F1 YdT Tl & fOHS U W T2 WEEweqTel @ fafa gva 2

fom gei3 =1 89 =1 2@ a9 e e o= fafugi 9 ot 9w
I T WereER | oremad fE s gea g

YRR &1 Terddl 9 Safaqdl 9 9@ 996 it 9 &1 d6had wE
i €1 4 gEa wafys W@ et 8

wererr fafu § yra: wiofem srogmedl e @ ford favasd geam
W & A6 2

Ifa HINER H1 GeEd 9 St & Sied e # SeA @ fen
nHfgE TG | amte @ & fou fea s 21 56 e | o
IAVET 1 A S Wl € S el oqan H gUR S H WedE el

wraehe fafr &1 W& (Importance of Interview Method)

(1)

marRr faft 1 © gems fafy & w9 9 wam e s g )



(2)

(3)
(4)

(5)
(6)

w fafy @ fa=-fu=r oafsasl | o o @ &1 Sa® 9w g 2l
Y & WY MG FTE qen TSNS F WAEH Y| F S Gl 8

=g fafy +1 geram § =afFm 9l & g9 4 gerar faedt 21

34 fafu 9 adft ywR = =afaad), g==1, 981, Afufem anfz 9 o S
W i S G 2

T FHaE & 994 uiwar § 9 v favi A @ s gea 2

IfE WATEER G yReyqfE 9 gefga fFm wm ® « 39 fafu @ W@
TEA I H A €, 98 = faivdl g v @ e s e

wrgenR fafir @t ¥ (Limitations of Interview Method)
e fafy & 1 e gu o 3He w9 ¥ €, 9 e wen E-

(1)

(2)

(3)

(4)
(5)
(6)
(7)
(8)

WeTcHREal 1 W % Afes fuk w fvk ' =@ 21 wa9
QIR & A 39 g0 91 7@ a9 I 2

WeIhIehd] @l 39T WOMU (Motivation), 3Ifafaai (Attitudes), 3=3TT
(Desires) | HATA H YIfEd FHE €

weyerRr fafy ¥ 3o 9 favewd g SHed @ 9% T8 ol S 9ehdl ad
% o =g menereal #1349 fafu 1 gi = T 2

WHA 9 (Local Dialect) % 319@ T Ui IH& 94 &l €1

7 fafy & wam R =9 9 gysi W 7@ fF@ s g

TIHTEHR H 99 AR F9 a1 & d qof S W T g 2

w2 TR e fafy aga @il gsd )

eneRr fafy gm0 wra gEAe ¥ F 9wg 9 fawe & daea @t
¢ fogq favaa-ma dva 78 el

Hrerehn fafy 4 Swdem diwei % e g W sae wam fraia smeavas €,
it 7w fafu o= fafdi & 9 wes &1 F@ w1 39 d@wWs w
frefafas gamEl # 2 § @ I T4 W qha 2

(1)
(2)

(3)

IR ST o1 o g1 TEawTel grR1 e el

HITERR & HHY WIHHR ST &1 9o $9HE, 999 9 I8 &l
oA 8 W@ ¥ P B% a6 90 GUR TE S gEdl ¢

wemeRr fafy § smyfe wfafu @1 Iwam, S9- fefén 9 s &
Wi F 38 favanda 9 s wewa g






Y srorm fafy T § a1 Teeg wE IvErRt o S #, i
oy fedt =afwm, safe o swgan fedt e safe qgE &1 qof seaga faan
o § oGqe Seq 9 Wd Staw # ofaeR, WRWM oW Sied @
formati-wfafsrasi @ srigayl =1 SAHM W S 9l 81 3§ 39999 § fagergo
R YE T @R H ¥ fm S € R oifm % sme SgeRr @ ™
FRO F1 €2

9.4t 47 (P.V.Young, 1956) % 31@R, ‘9gfe aeggq o wEt fafy € fows
N UF AMfes 3 AR 9% Afd, U 9ER, S, 9w, 998 91 99
TS B, & Staq o1 g a9 favegu fea s 21

"Case study is method of exploring and analyzing the life of a social unit be that
unit a person, institution, culture, group or even an entire community. Its aim
is to determine the factors that account for the complex behavior patterns of
the unit and the relationship of the unit to its surrounding milieu."

I oo @ W § 3@ oeame wgfa @ owd fed ww favm
AHITTF THE ol ST Fih 1 FRU GaGY Hl WL HH B T HE 2



Jufaa g faft &t fagigan@ (Characteristics of Case Study Method)
afaq srorga fafu =t Teay favma f7= v €-

(1)

(2)
(3)

(4)
(5)

(6)

7q fafy 9 & 999 9 wad U THE w1 A9 TRA S e e
frm s aren faug #1E =afeq @1 3G& Siaq &1 FE T2 8 Ghdl e
39 ey fafy g fea S e erge srcafis 959 9 TeA B €
39 egA fafy g gl U@ 3918 & U Uec] @1 §1 ST TRl il
afeeh 319999 & WHY U&i 1 Qimfad & ¥ 3497 HE oM ¢l
sAfem-aorga fafu 1 wepfa ToneTs el €1

zg fafu =1 32w fedt s =1 faf= sftfefaal < <9 sd-sro &
Hayi w1 A HE e

Iz fafu <rfwrei €, reagawdl 999 &t foa fod fam 7@ o sreagA
F om wd € a9 a% g 97 7 foa IH

=fea-areras fafr & " @ wfafi@mr (Tools and Techniques of Case Study

Method)

(1)

(2)

(3)

(4)

(5)

e @ gatur wafas gaan =afe & fodl, geifasl, afer & age
Mg | Huh BT W I Sl 6

SAfe &1 WiETe gLy #1 gEA w1 9a A S € 9y g 9y
forzn &1 T 9 AiEgfos favomst dast gaEmst 1§ uwiEa fEa s
2l

oife & Aa-foa 9 36 999, W®A-Wed, T, dm, g, w6
fagm w2 anfg & 9 ¥ IS wrE H S e

WO o Gl § O orfad & G § gEAs B W fea 1w €
1 yfem, fafreaer s 9 =afm & aifve@ (Records) @ i Hewyui
AHR o Gl €

BATE (Diaries), AT SA0 9gd 3T=21 Wi WA STal €1 390 Sied
1 @ 9 | feE e €

=afaq areaaw fafit & U (Merits of Case Study Method)
=ffe sorga fafu & fsfafaa T 8-

(1)
(2)
(3)

79 fafy =1 92t &= 9 9gd 7o 2

7e fafu geq st & o ey 21

zq fafy o =¢ fafimi @ wam fea o1 g1 €)1 399 gfaw ®d € 9
favasraa =1 w1 9gal &



(4)
(5)

7q fafu § =afea & o & wed o ateqgw farar < 21

fgd F AGER qgA T oA € 3: I9h GHAH & fAY had HeH!
fafimi w st 9 e 3w fafu =t gema <t 1 St €1 o6 9 B
THE Mg 1 HEH & o 38 39dw fafy 2

Afaa-areag fafr ot 9T (Limitations of Case Study Method)
g fafu & % T &R g H mH = d E-

(1)

(2)

(3)
(4)
(5)

ot aeqe fafu s@mfres aweht st €, it 3w fafy 4 qe =
FFer T W fFdR R @ a7 ' € 9w fafrea e
fafy & 2 2

39 fafu o st it @i, Iia | sam | e € 9o &= s fda
S &1 afg faudt =t Wi Sugel € | arafas geee 7@ fae g
7q fafy § gmg 9 v =1 afus =53 g 2

7 fafu ¥ srorgeal = Tgfa § S = g F v 2
7z fafy wrErers 7 S UTHE B F SR SO 7 BT SIRAT
Fear Bl



